Help shape the next chapter of Kensal Green Cemetery 
Kensal Green Cemetery Trust: Trustee search
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We are seeking three voluntary appointments to the inaugural Board of Trustees. 

	A rare moment of influence
A new charity is being created to secure the future of one of London’s great Victorian cemeteries. These appointments will help complete its first Trustee Board and shape the organisation, strategy and partnerships needed for the next 25 years.



Kensal Green Cemetery is at the start of an exciting new chapter in its 200-year history.  The Kensal Green Cemetery Trust is being established to take on the ownership, operation and conservation of one of the most important concentrations of heritage in England.  The team overseeing this work is looking for the next wave of Trustees to join the new organisation and complete the inaugural charity board.

This is not a routine trustee appointment. You will join during the formative stage, help turn an ambitious vision into practical priorities and influence how a nationally important heritage landscape continues to serve its diverse West London community.

Who we are looking for

We are seeking three high-calibre people. Each candidate should bring depth in one or more of these priority areas:
· Community engagement, education and volunteering
· Capital fundraising, philanthropy and donor development
· Public relations and communications
· Legal expertise and governance

What you will bring

· Significant senior leadership experience in the corporate, charity or public sector
· Strong strategic judgement and confident decision-making
· Excellent communication, collaboration and stakeholder management skills
· Experience of working within, or closely with, a charitable organisation



The candidate specification

Above all, you will understand and embrace the vision, contribute constructively as part of a collective Board and be motivated by the opportunity to build a sustainable future for Kensal Green Cemetery.

	Particularly valuable experience
	The contribution we need

	· Board-level responsibility
· Major transformation or organisational development
· Built heritage or landscape capital projects
· Charity or commercial start-ups
· Cemeteries and crematoria
	· Strategic thinking with an appetite to engage in delivery
· Independent judgement, challenge and sound stewardship
· A collaborative approach with trustees, staff and partners
· Commitment to public benefit and the Cemetery’s diverse community
· Time and energy for an unusually active first year



Why Kensal Green Cemetery matters

Kensal Green Cemetery is widely regarded architecturally as the most important of the great Victorian cemeteries in England and is one of the ‘Magnificent Seven’ London cemeteries. Containing the densest concentration of buildings and monuments of particularly high-quality design Kensal Green Cemetery is home to over 160 Listed buildings and structures.  

As the chosen location for several Victorian royal burials, Kensal Green Cemetery also became particularly desirable amongst Victorian and Edwardian society as a place to be buried.  Over 700 notable personalities are buried at Kensal Green Cemetery, from the children of George III to the servants of Queen Victoria. Engineers and artists, politicians and preachers, scientists and sportsmen, writers and actors, doctors and lawyers, financiers and philanthropists and explorers lie as neighbours in the cemetery.  Particularly famous figures from history buried at the site include:
· Isambard Kingdom Brunel
· Charles Babbage
· William Makepeace Thackeray
· Wilkie Collins
· Anthony Trolllope
· Harold Pinter

Kensal Green Cemetery and the General Cemetery Company was established by an Act of Parliament in 1833.  Despite its illustrious history, over the last half century the condition of the site has deteriorated as the operating company failed keep up with maintenance.  Whilst other Victorian cemeteries were able to pursue grant support, Kensal Green remained in the ownership of its original founding private company and has not been eligible for any financial support.

The transfer to a charity will fundamentally change this and put the site on a much stronger footing for the future as it takes on modern powers and freedoms.  The operating company is in good shape and continues to play an important role in the community with burials and cremations and this income will provide the back-bone of the new charity.  The scope to shape the organisation around this core business is a hugely exciting opportunity with new missions across education, the environment and heritage conservation to be pursued. 

In anticipation of the new charity being formed the General Cemetery Company established a Steering Group in 2025 and recruited three inspiring individuals with expertise in finance, heritage architecture, landscape and ecology.  These trustees joined a cohort of four legacy company Directors to help ensure a seamless transition.  

The Steering Group has been up and running for nearly a year now and the next step is recruit a second wave of new trustees.  We are therefore looking for two or three further external  individuals over the next few months to complete the inaugural Board of Trustees. 

Our 25-year vision

To care for Kensal Green Cemetery as a place of burial, cremation and quiet contemplation for current and future generations of its diverse community. The Trust will conserve its buildings, monuments, archives and landscape, widen education and engagement, and sustain an active cemetery and crematorium for public benefit.

The strategic priorities

· Maintain an open, active and financially viable cemetery and crematorium
· Conserve and enhance the Cemetery’s built heritage, landscape and archives
· Diversify income and build the partnerships needed for long-term investment
· Engage and educate people about the site, its history and those buried there
· Balance heritage conservation, nature recovery and quiet community enjoyment

The role and commitment

Appointees will initially join the Steering Group and are expected to transition to trustees once the Kensal Green Cemetery Trust is registered. The existing group combines external expertise in finance, heritage architecture, landscape and ecology with four company Directors. The three new appointments will complete the inaugural Board.

	Term
	Four years, renewable once

	Remuneration
	Voluntary and unpaid; reasonable expenses reimbursed

	Meetings
	A minimum of five formal meetings each year, combining virtual and in-person attendance

	Location
	London, with attendance at relevant meetings and events at Kensal Green Cemetery

	Time
	A greater commitment than a typical trustee role during the first formative year



What you will gain

· A defining role in establishing the charity responsible for one of England’s most remarkable heritage sites
· The opportunity to shape strategy at the point when new governance and funding possibilities open up
· A direct connection to a living cemetery and crematorium rooted in West London communities
· The chance to work with a committed group of trustees, staff and specialist partners

Trustee responsibilities

Trustees hold ultimate responsibility for a charity’s governance, strategy and compliance. Collectively, they must:
· Ensure the charity carries out its purposes for the public benefit
· Comply with its governing document and the law
· Act in the charity’s best interests and manage its resources responsibly
· Apply reasonable care and skill, and ensure the charity is accountable

How to apply

Please send your CV and a covering letter to office@inghampinnock.com.

Application deadline: October 17th 2026.
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