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Overview:
This is an exciting time to join the Trust as it moves into a new development phase with an ambitious vision that needs further development. 
Inclusivity sits at the heart of our organisation and through our Equality and Diversity Policy we are striving for a diverse Board of Trustees.  
We are seeking two roles, a Chair of Trustees and an Independent Trustee and are specifically looking to encourage candidates with disabilities, neurodivergence, those from black and minority ethnic groups to apply, and local community representatives, with skills and experience in one (or more) of the following areas: 

Lived experience of special educational needs, disability and diversity 
Leadership/Chairing trusts
Financial Leadership understanding and experience in budgeting, cashflow and accounts
Income generation with a particular focus on building commercial partnerships or fundraising.
Understanding of the education sector to inform our engagement and learning work.
Understanding of and or experience in the disability sports sector
Experience of working in heritage and collections management, and participatory practice
Strong knowledge of Buckinghamshire communities

A track record of leadership and operating at Board level in the private, public or voluntary sector is helpful but not essential. You might for example have a particular skill set but not Board experience and we can provide Board training.

We implement the Guaranteed Interview Scheme for Disabled People.  This means we will guarantee to interview all applicants who both declare their disability and meet the essential criteria.


Welcome Letter 
Many thanks for your interest in becoming a Trustee of the National Paralympic Heritage Trust (the Trust).
The Trust, which was established on 11th November 2015, exists to enlighten and inspire future generations by celebrating, cherishing and bringing the British Paralympic heritage and its stories of human endeavour to life.
In our first operational eight years (2017-2026) we have achieved a lot for a small organisation. As well as opening our Heritage Centre at Stoke Mandeville in Buckinghamshire (2019) we have had temporary exhibitions across the country in Norwich, Bradford, Keighley, Milton Keynes, the Olympic Park London, Gunnersbury Park in London, Warwick and Nottingham. Since 2023 we focused on diversifying our workforce and developing our digital offer, with a Global Paralympic Museum and broadening our collections across all areas of disability sport working in particular with the national disability sports organisations. Over the next 10 years we will be potentially working towards the development of a larger physical museum, alongside maintaining our digital expertise and developing cutting edge access to our collections.
For more information click this link for our vision to 2036 https://www.paralympicheritage.org.uk/what-we-do

In order to support us on the next stage of our exciting innovative journey we are looking to appoint:
A new Chair of the NPHT – from June 2026 and 
One additional independent Trustee – one from June 2026 
[bookmark: OLE_LINK3][bookmark: OLE_LINK4]You could be drawn from the world of culture, heritage, disability, sport, community or beyond, but you will share our passion for preserving and celebrating the heritage of the UK as the birthplace of the Paralympic movement. Have an understanding of, and access to, networks or contacts in the sport, heritage, disability or community sectors. You will also need to be committed to our aims and values, and to equality and diversity. 
Whatever you bring, we want to be clear about what we are looking for from you, and this pack is designed to help you understand more about us, and the role, and we are happy to answer any questions you may have. 
We are particularly keen in broadening our Board across all areas of Diversity, Equity and Inclusion and welcome local community applicants as well as people from further afield.
For the information pack please go to this link https://www.paralympicheritage.org.uk/news/trustee-vacancies


Founding Partner Representatives
Bucks Council – Cllr Peter Brazier
ParalympicsGB – Tim Hollingsworth OBE
WheelPower, British Wheelchair Sport – Sue Wolstenholme OBE

Your application and the recruitment process
Please find below details of the selection process, to assist you in completing and tailoring your application. 
In order to apply you should submit as a word, audio (no longer than 10 minutes), film (no longer than 10 minutes) or collage document (up to 4 pages): 
An up - to - date CV which shows your full career history – we recommend that this is no longer than two pages. 
A supporting statement explaining why you are interested in either the role of Chair or Trustee detailing how you meet the skills we are seeking – we recommend that this is no longer than two pages; 
Please send your application, by email to the Acting Chair of Trustees, Ian Jenkins care of vicky.hopewalker@paralympicheritage.org.uk  

We implement the Guaranteed Interview Scheme for Disabled People.  This means we will guarantee to interview all applicants who both declare their disability and meet the essential criteria.

Closing Date - Applications should be received by noon on Monday 11th May 2026. 
You will receive an acknowledgement, and we suggest that if you don’t receive this you should contact us to confirm your application has arrived.
Interviews will take place either face to face in Stoke Mandeville or via video conferencing on the 21st and 22nd May, 2026
Interviews will be carried out by a Nominations Committee acting on behalf of The Board of Trustees.
We very much see these as a two-way opportunity for us to find out more about each other. 
Please do contact us if you wish to have an informal discussion about the role/organisation or wish to visit us before applying or if you have any other questions to help you decide whether to apply. 
You can contact: 
Vicky Hope-Walker, CEO:  Vicky.hopewalker@paralympicheritage.org.uk or 07776471066

We look forward to hearing from you. 

About Us
[bookmark: OLE_LINK11][bookmark: OLE_LINK12]The National Paralympic Heritage Trust exists to enlighten and inspire future generations by celebrating, cherishing and bringing the British Paralympic heritage and its stories of human endeavour to life.
Our statement of purpose is to cherish, capture and explore the heritage of the British Paralympic Movement past, present and future, for generations to come.
The United Kingdom has played a critical role in the history and development of the Paralympic movement from its early beginnings at Stoke Mandeville Hospital led by the inspirational Sir Ludwig Guttmann to the global spectacle it is today. 
The Trust has three founding members which are the British Paralympic Association, Buckinghamshire Council and WheelPower – British Wheelchair Sport, each of whom provide the Trust with up to two Trustees. 
In addition, the Trust has an independent Chair and up to five independent Trustees who bring experience from the heritage, sporting, and commercial worlds.
This recruitment is for a Chair of Trustees and an additional Trustee.
[bookmark: OLE_LINK14]For more detailed information about the NPHT and a list of Trustees, please visit our website at www.paralympicheritage.org.uk 

The Trust is entering the 4th year of its current 5-year strategy ‘Becoming Seamlessly Inclusive’ 2023-2028 (link to 2-page summary) as well as preparing an ambitious longer-term strategy to 2036. The new vision draws on Trustee, team and audience evaluation and lessons learnt over the past 4 years. 
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Stories to Empower - a Vision to 2036

In our role as caretakers of one of the world’s most important disability history collections, we aim to empower others through stories for an inclusive future turning limits into horizons. This vision sets out our ambitions and guides our organisational development over the next ten years, spanning two key strategies – the completion of Becoming Seamlessly Inclusive 2023-28 and the development and delivery of a new strategy for 2028-2036. 

Vision 2026-2036:
By 2036, NPHT will be more widely recognised nationally and internationally as the trusted custodian of early (the birth of the Paralympic Movement 1948-60) and British Paralympic Heritage focused on our athletes and those organisations supporting them. Rooted in the revolutionary vision of Sir Ludwig Guttmann and the transformative legacy of the Paralympic Games, we will do more than safeguard history, we will use it to change lives. Through powerful storytelling, bold interpretation, and barrier-breaking experiences balanced between the physical and the digital, we will inspire generations to challenge perceptions, champion inclusion, and reimagine what is possible. The strategy will be developed collaboratively with our partners, building on insights from 2023-28, addressing current limitations, and ensuring our work is strong, sustainable, and distinctive in a competitive cultural landscape.

We will achieve this by:
· Co-producing a sensory, immersive museum experience that pushes the boundaries of disability heritage access while safeguarding and celebrating British Paralympic heritage that celebrates Buckinghamshire/Stoke Mandeville as the birthplace of the Paralympic Movement by 2036. 
· Securing the tenure of early Paralympic collections, a growing British Paralympic collection, co-curated with the Paralympic community, supported by the resources needed to safeguard and make them accessible
· Inclusive learning and engagement opportunities for our key audiences of children, young people and disabled people 
· Securing a sustainable future underpinned by strong leadership, governance, a diverse workforce, partnerships, and a distinctive offer in a competitive cultural landscape
Stories to Empower - turning limits into horizons
							
Our Key Outputs 26-28
Our Guiding Values
1. Championing inclusivity and equality sat at the heart of all we do and achieved through:
2. Collaboration and co-creation
· Continue to build and develop our extensive network of disabled people, organisations and athletes, co-creating all our work
3. Innovation
· Development of a new long-term strategy to include plans for a sensory, co-produced, immersive museum pushing the boundaries of disability access and co-creation
4. Integrity and stewardship
· Complete the collection of NDSO histories, creating new physical and online exhibitions (GVM)
· Completion of the options appraisal on the huts
5. Engagement, learning and leadership
· Refine and improve the formal learning offer, and establish audiences across Buckinghamshire
· Continued and improved work experience offer for SEND young people in Bucks including work placements and two new traineeships
6. Celebration and impact
· A sensory, co-produced exhibition in Buckinghamshire that raises the visibility of NPHT and our Paralympic heritage internationally
· High quality evidence of impact to shape our future 

Current Strategy – 2023 to 2028 
Becoming Seamlessly Inclusive 

In our role as caretakers of one of the World’s most important disability history collections, the Paralympic movement, we aim to become and help others become seamlessly inclusive. From 2023 to 2028 for every £2 we spend we will positively broaden somebody’s understanding of disability and transcend heritage access.

In phase 1 from 2017 to 2023 we reached over half a million people across the UK, and overseas, establishing an accredited museum and collection of international importance.  Our learning programmes are recognised as groundbreaking in terms of D/deaf and disabled access and digital engagement. Our purpose and moral responsibility are to continue to bring this unique British heritage to life, in a compelling and evocative way that pushes the boundaries of access for all, changing attitudes, serving local and national inclusion agendas, and instilling national pride.

Vision 2023-2028:
The vision and focus for the next 5 years are exciting and ambitious. Developed through input from audiences, stakeholders, and our team it draws on our strengths, widening the collections, and delivering a range of engagement locally, across the UK and some overseas. We shall ensure that the theme of inclusion across the full range of Paralympic sport shapes what we deliver, how we deliver it and to whom we deliver it, as well as remaining a dynamic organisation that can respond to opportunity.

Central to this programme of work is our desire to become ‘Seamlessly Inclusive’ being seen as leaders in D/deaf and disability heritage access. Within this there are three interacting themes that will be delivered both physically and virtually, through local, regional, national, international, and academic partnerships.
1. Collections – of worldwide importance
2. Engagement – divided into 
a. Learning – with innovation and work opportunity
b. Exhibitions – both national and international
3. Sustainability – ensuring we secure the future



The Programme: 2023-2028 – Total Budget £2.1m and Total Target Audiences 1,000,000 

Collections – the treasure at the heart of all great museums. By 2028 there will be - 
· Knowledge and access to key collections relating to all Paralympic sports.  
· A new sensory approach to cataloguing collections
· 50 new oral histories.
· Further Academic study programmes

Engagement Learning– Perpetuating personal growth and understanding through learning and partnerships. By 2028 there will be -
· a learning and engagement programme, cutting edge in its access, broadened to celebrate the full range of Paralympic disabilities and sports, for schools and community groups. 
· 18 museum and disability sport organisations partnerships locally, nationally, and internationally sharing and building on our heritage inclusion expertise and leave lasting Paralympic and disability legacies in the form of engagement and sensory need toolkits. 
· work delivered in the voice of those who have lived experience of disability through the provision of trainee and work placements for those struggling to enter the heritage world due to their disability.
· Delivery of a 3D object scanning workshops led by a developed disabled workforce.
· Involvement in the bi-annual Paralympic Heritage Flame Lighting events for Paris 2024, Milano 2026 and Los Angeles 2028. 

Engagement Exhibitions – The sharing of stories that changes lives for disabled people, and the attitude of others. By 2028 there will be -
· A Global Virtual Museum representing 18 organisations across the UK including 5 international venues led by disability focus groups and disabled trainees.
· A six-month installation of the regional exhibition at Milton Keynes Museum. 
· Use of the Pop-up Museum at 25 events and installation of 5 new displays for each of the 5 disability sport federations.
· Maintenance and development of the permanent displays at Stoke Mandeville.
· 5 new opportunities for physical display outreach developed including ‘Designing for the Paralympics’ 2028, linked to 80 years since the first competition.

Sustainability – Being fit for purpose financially, through human resourcing & infrastructure enabling a dynamic business model that can respond to new opportunities. By 2028 we will have 
· Delivered our financial plan and targets.
· Reviewed organisational infrastructure diversifying our workforce and giving meaningful opportunities to our SEND and disabled stakeholders.
· Reviewed approach to environmental/climate change.
· Delivered an audience development plan in collaboration with partners.
· Implemented a new digital strategy as a key delivery tool.


	


[bookmark: OLE_LINK5]About the roles
[bookmark: OLE_LINK6]Skills and Experience 

We are looking for Trustees who have skills and experience in one (or more) of the following areas: 

Lived experience of special educational needs, disability and diversity 
Leadership/Chairing trusts
Financial Leadership understanding and experience in budgeting, cashflow and accounts
Income generation with a particular focus on building commercial partnerships or fundraising.
Understanding of the education sector to inform our engagement and learning work.
Understanding of and or experience in the disability sports sector
Experience of working in heritage and collections management, and participatory practice
Strong knowledge of Buckinghamshire communities

A track record of leadership and operating at Board level in the private, public or voluntary sector is helpful but only essential if you are applying for the role of Chair of Trustees.  You might for example have a particular skill set but not Board experience and we can provide Board training.

Key responsibilities of the Chair of Trustees

1. To lead the Board of Trustees
2. To provide support to the CEO and staff team
3. To support the Chair of the Finance and Development Committee
4. To represent the Trust at key events acting as the main ambassador for its work

Key general responsibilities (jointly with other Trustees): 

Ensuring that the Trust has a clear vision and strategic direction and is focused on achieving these. 
Commitment to the successful delivery of our Phase 2 strategy 2023 – 2028 and development of the next strategy to 2036 over the coming 18 months.
Being responsible for the overall performance of the Trust and for its culture and ethos. 
Ensuring that the Trust complies with all legal and regulatory requirements. 
Acting as a guardian of the Trust’s assets, both tangible and intangible, taking all due care over their security, deployment and proper application. 
Ensuring that the Trust’s governance and probity is of the highest possible standard.
Acting as an ambassador for the Trust.
Supporting specific areas of work identified through your experience and induction.

Person Specification – You may have all or just some of these

A strong and visible passion and commitment to the Trust and its aims and ambitions 
A broad understanding of the heritage/sporting landscape in the UK, including the political environment, at national and local level, would be ideal.
An interest in/lived experience of disability issues, including but not limited to sport, is desirable.
A knowledge of the trust and foundation landscape in the UK in order to support the fundraising needs of the Trust.
The ability to develop and maintain the Trust’s strategic focus and direct the organisation towards its future. 
Be able to make a commitment to the Trust and devote the necessary time. 
Have strategic vision, independent judgement, an ability to think creatively and a willingness to speak your mind. 
A clear commitment to improving diversity and equality. 
Have knowledge of good governance and commitment to highest standards. 
Have good independent judgement combined with the ability to work collaboratively and effectively as a member of a Trustee team.
[bookmark: OLE_LINK10]
[bookmark: OLE_LINK9]Time and commitment 
Trustees are expected to attend each of the four Board meetings per annum. Whilst these have been virtual for the last two-years we have started to meet again in person and anticipate a hybrid approach going forward, with meetings in central London / Aylesbury /  Stoke Mandeville, retaining the option for people to join virtually as required.
Trustees are also expected to support the Board sub-Committees and are also encouraged to meet with funders and stakeholders as required.
In addition, you will be encouraged to attend events to increase the awareness and profile of the Trust. 

Terms 
The appointment is for a three-year term, and up to three consecutive terms can be served. 
The independent Trustees are appointed by the Board through an open recruitment process led by a Nominations Committee made up of Board members. 
The role is voluntary. Travel and other reasonable expenses will be reimbursed. 

Commitment to equality and diversity
We value diversity throughout our organisation and through our Equality and Diversity Policy we are striving for a diverse Board of Trustees.  
As well as welcoming applications from everyone, we are therefore particularly keen to encourage candidates with disabilities, people with neurodivergence and those from black and minority ethnic groups to apply, and local community representatives. 
















































































































5. Engagement, Learning and Leadership
Committed to continuous learning, fostering youth leaders and employment pathways

6. Celebration and Impact
celebrating acheivement and stories, inspiring social change and the value of equality 


























5. Learning and leadership 
committed to continuous learning, fostering of youth leaders and employment pathways 






















































 

4. Integrity and stewardship 
 safeguarding heritage with transparency and to the highest professional standards








































3. Innovation 
Pushing boundaries in what and how we deliver work

























2. Collaboration and co-creation 
Working in partnership with communities and athletes to shape our work


1. Championing inclusivity and equality 
All disabled people represented in our work:
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